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Unemployment rises as more and
more redundancies are announced -
rises to a level unknown since the
dark days of the 1930's, remembered
only by older workers. At the same
time thousands are on short time
and may soon be plunged into the
pit of unemployment, creating the
highest level of unemployment ever.
In human terms this means a
drastic cut in living standards
for more and more people, either
directly through unemployment and
short-time working or indirectly
as wage rises fail to keep up with
the rate of inflation. Make no
mistake, no high unemployment

doesn't just affect the unemployed,
it is used as a threat to discipline
normally militant workers, such

as the car workers, and to intimidate
workers into accepting ridiculously
low wage rises.

fight back

We must fight back - fight tooth
and nail to save every job. Not
because we like work; far from it
Those of us lucky enough to have
jobs usually spend our days wish-
ing we were doing something else.

No, we must fight back because,
apart from the need to preserve
something approaching,’ decent
standard of living, the power of
the working class lies in industry.

This power is weskened as unem-
ployment increases. Unemployment
acts as threat to those in work

- a threat to behave or join the
dole queue. In totalatarian countrie
this function is provided by con-
centration camps; in the so-called
free world we have the Concentration
Camp of unemployment.

We must fight back, but how?
First, whenever redundancies are
threatened we must occupy our work-
places - take them over and plase

Cont'd on p.2



Direct Action Movement

Aims and principles of the
Direct Action Movement.

(I) The Direct Action Movement

(2)

(3)

(4)

(5)

(6)

(7

is a working class organis-
ation.

Our aim is the creation of

a free and classless society.

We are fighting to abolish
the state, capitalism and
wage slavery in all their
forms and replace them by
self-managed production
for need not profit.

In order to bring about the
new social order, the work-
ers must take over the means
of production and distrib-
ution. We are the sworn en-
emies of those who would
take over 'on behalf of'

the workers.

We believe that the only
way for the working class
to achieve this is for in-
dependent organisation in
the work place and community
a1d federated with others *
in the same industr} and
locality, independent of,
and opposed to all political
parties and trade union bu-
reaucracies. All such work-
ers organisations must be
controlled by the workers
themselves and must unite
rather than divide the
workers movement. Any and
all delegates and represen-
tatives of such workers or-
ganisations must be be sub-
Ject to immediate recall by
the workers.

We are opposed to all States
and State institutions. The
working class has no count-
ry. The class struggle is
worldwide and recognises no
artificial boundaries. The
armies and police of all
States do not exist to pro-
tect the workers of those

States, they exist  nly as
the repressive arm -f the

ruling class.

We oppose racism, sexism,

militarism and all attitudes
and institutions that stand
in the way of equality and
the right of all people
everywhere to control their
own lives and the environ-
ment .

The Direct Action Movement is

a federation of groups and in-
dividuals who believe in the
principles 4f anarcho-syndical-
ism; a system where the workers
alone control industry and the
community without the dictates
of politicians, bureaucrats,
bosses and so-called 'experts'
Rather than diplomacy and end
less political debate we be. ove
in Direct Action.

I would like to join/know
more about the Direct Action
Movement .
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them under Workers Control. If this
fails at least we will be in a
btter position to demand higher
redundancy pay because we will be

holding valuable plant and buildings

to ramsom,

On top of this, we must fight
to reduce the working week - after
all its stupid and wasteful for
many of us to work a 40 hour week
when 2% million have no work and
others are on short time. Where
practicable we must immediatly ban
overtime, and to improve things
further, we must fight to cut our
working hours.

unity

Above all we must support one
another., Individual workplaces can
be picked off with ease, but the
strengh given by unity can often
make the difference between victory
and defeat. We :must link up with
other workers to fight redundancies.
Remember their fight is our fight.

A start has already been made
towards unity; redundancy action
groups have been set up in some
places like Rochdale, and the
Miners, Railwaymen and Steelworkers
have set up a triple alliance.

Let's improve on this!

slaves

Like the Luddites of old, we must
not be frightened of ensuring that
the new technology is introduced
for our benefit and no-one elses.
Even the slaves of old had the
guts to rebel - men such as Spartacus
prefering death to slavery.

We need not risk our lives, but
let's follow tls example given by
Luddism and show that the Wage—
slaves of today have as much guts
as the slaves of old.
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whene ‘er stories are heard about
the youthful high spirits of
ordinary kids getting out of
hand, the papers are full of
letters from the hang 'em and
flog 'em brigade ('disgusted'
'old soldier', 'ratepayer' ete:)

Tory MP's froth at the mouth;
and experts pontificate. Even
worse, the Juvenile Courts are
full of Kids arrested for the
most petty of reasons.

However, none of this happen-
edwhen it was revealed that Kids
ay one school were swinging from
lampshades, holding milk-bottle
smashing contest, and were kick-
ing or throwing balls at old
people, windows, lights and
furniture. They also played
darts - without a dart board!
The school in question?

That bastion of the ruling class
ETON.

Who says there isn't one law
for the rich and one for the
rest of us.
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HEALTH

SERVICE

The Health Service is on the
brink of collapse. More and more
hospitals are being closed as
the result of savage cuts. Wait-
ing list grow longer and longer.
Even worse, staffing levels
have now reached nightmarish
proportions as I7 year old stud-
ent nurses are left in charge
of wards all night.

There is much worse to come,
the tories are smashing the NHS
budget even further. antifuated
hospitals are left in service,
many of which first started out
as workhouses. It has now pot
to the stage where badly need-
ed, newly built modern hosp-
itals such as Charing Cross
remain empty because there is
ng money to pay staff.

it. Beven was forced to concede
and allowed consultants to work
part time for the Health Service
and to allow Health Service
facilities to be used for private
practice.

fight

That is how the situation
stands today and there are only
two groups who can benefit from
it; the cortsultants and the
private patient. A good example
can be seen in the in the oper-
ating theatre where I work. We
only perform six operations a
weekand at least one of these
operations is a private patient.
These private operations take
place in a NHS theatre. The the-
atre staff from porter junior
doctor will have been trained
by the Health Service, which
also pays for all drugs and eq-
uipment. The only person receiv-
ing extra payment is the consul-
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Cynically

The government the only sol-
ution is to have a massive in-
crease in private medicine. They
have cynically set aboutthis
task by systematically running
down the Health Service. Even
though many people will die as
a result She intends to force
people to turn to private med-
icine. The tories have now
started to close hospitals and
offer them up for cheap rent in
the hope to attract more pay
bed organisations.

This abuse of the NHS5 is not
new. It dates back to 1948 when
Beven first set up the Health
Service. Beven wasgiven an
ultimatum by the consultants.
either he found a way for them
to make money out of the Health
Service or they would sabotage

tant , who has already been paid
once by the Health Service.
It is private medicine that en-
ables the rich to gueue jump
whilst at the same time only
paying the consultant rather
than for the full cost of the
treatment, such as drugs,wages
and the cost of staff training
plus administration costs. But
it is not just the money, the
biggest scandal of all is the
time taken up by private pat-
ients when there is a six year
waiting list for some operations.
If we allow the government to
go further along the road to
private practice, the Health
Service will turn into an Amer-
ican type health service, where
the sick and injured are asked
about their credit worthiness

before they receive treatment.

However, whilst we must fight
against this attack on working-
class standards it would be
foolish to see the state run
National Health as providing
any permanant solution. Health
is not just a guestion of money
isolated from other aspects of
life.

education

Improvements in health stand-
ards can only come through bett-
er working conditions, better
housing and health education.
These things can only come ab-
out when workers are able to
control all aspects of their
lives. This includes the Health
Service which must be taken ov-
er and run for the benefit of
the community.

Our health is to important to
be left in the hands of bureau-
crats and politicians.
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Did you know?

Since October unemployment has
been rising at 20,000 a week. -
Redundancies have been running
at 30,000 a day.

By 1985 21,000 typing and
secretarial jobs will have been
replaced by word proccessors.

By 1990 the maximum displacement
is expected to be 170,000, or
17% of the secretarial workforce.

A mentally handicapped couple
have been without electricity
for over a year because they're
unable to pay a £I3 electricity
bill.

Sick!

A weekly newspaper in Zimbabwe,
'MOTO', published by the Roman
Catholic Church and edited by
priests, recently praised the
Yorkshire Ripper. The paper's
23 January issue contained an
article headlined 'I love the
Yorkshire Ripper' which stated,
"If a single man had nearly
succeeded in ridding Britain
of Her prstitutes, that man
must be seen as a hero, not

a villain.

How Sick Can You Get?



B.M. NF. N.NF

FROM WHERE WILL BRITAINS FUEHRER ARISE?

Nazi Resurgance

Last year saw the resurgance
in Britain and other parts of
Europe of Nazi activity. It was
the year the British Movement
hit the streets and the NF split

into three parts. In Europe bombs

exploded in Bologna, Munich and
Paris and their 'strategy of
tension' was put into practice.
From internal reports of Brit-
ish Nazis, it looks like they
are being push into more 'mil-
itant' action by their European
comrades. The British Movement,
Column B8 and Viking Youth (a
sort of Nazi boy-scouts) are
the advocates of physical force
and are recruiting a young skin-
head street force.
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strategy

Perhaps more worrying though
is the Leicester based British
Democratic Party led by the law-
yer Anthony Reed-Herbet. This
boy is a bit of a phenemenon on
the extreme right, he's almost
intelligent. He has plans to
form a Patriotic Pincer Strat-
egy with the head banging loon-
ies of the B.M.

He'll lead the nice B.D.P.,
winning votes and fhiends while
their allies in the BM try to
get people to see the joys of
fascism by beating them up. A
nice, cosy arrangement that Reed-

Herbert hopes the Strategy wall
be the way forward inISBI, but
will the B.M. co-operate?

Martin - The Slob - Webster

tries to reason with racial
comrades Brons and Verrall.

stalwarts

The three NF factions are all

in disarray with Martin (the slob)

Webster keeping the name W
(lucky him!) and most of the
wonderful stalwarts of British
Nazism. i
John Tyndall has formed the

New National Front (Washes even-

Whiter) with his faithful syco-

phants. Odds and sods are in the

“NF Constitutional Movement but
aren't expected to last long--
fingers crossed.

gutter

The main reason it won't work
is that the B,M. Fuehrer Mich-
ael Mchaughlin has illusions of
grandeur for himself and its
doubtful he'll link up with the
slimy Reed-Herbert

1f the Nazis are to make a
serious comeback in 71981 a few
of the rifts amongst them will
have to be patched uo. At pres-
ent though it seems all of Brit-

ains would be Fuehers are in
mutual contempt of each other.

Tyndall hates Webster, Webst-
er hates Mclaughlin etc, etc.
Hopefully it will stay that way
and it'11 make the task of keep-
ing them in the gutter a bit
easier.

Watch this space for further
developments in the Wonderful
World of British Nazism.

A BITTER
TONIC

On December Ist 1980 prescription

charges rose from 70p to £1.00, -
Most people grumbled about this’

but tended to forget about the

previous rises over the last

two years. The latest is the

third in-two years - from 20p

to £1.00.

The governments motive for
these inecreases is to reduce
the number of prescriptions
issued by the health service
by I2 million, as part of its
policy to cut its drug expend-
iture.

In the past two years the num-
ber of prescriptions issued has
dropped by 6 million due mainly
to the increased impoverishment
of the working class to pay the
increased charges.

These increases reflect the
extent and seriousness of the
States offensive against the
working class. Making the sick
pay for the States crisis is an
insult to every man, women and
child in this country.




Death Cuts

Who says the cuts in house
building don't hurt. Not only
do they hurt--they kill!

So far 2 babies that we know
of have died because local cou-
ncils are unable to house the
homeless. They were Terence Al-
exander, 8 months, who died of
pneumonia in Northallerton,
Yorkshire last October and 14
month old Stella North who
died of bronchitis in Alder-
shot, Hants.

Both had been housed in
totally inadequate housing
Terence

Both had been housed in tot-
ally inadequate temporary hous-
ing=--Terence in a caravan and
Stella in a ex-army barracks.

Both places were damp. Of co-

urse it can never be proved that
they died because of damp, in-
adequate accomadation but their
chances of survival must have
been greater if they had lived
in warm dry homes.

As yet the Housing Minister
hasn't been arrested for man-
slaughter--We doubt if this
Tory criminal ever will.

0000

Britain Bottom

Britain is at the bottom of
the pay league of all industr-
ial nations, according to a rep-
ort on hourly paid workers by
an American bank.

The report says that last year
Britain was last in the table
of industrialised countries,
paying on average £2.47 an hour
in manufacturing industry, com-
pared with £4.29 in the USA.

The Netherlands, Sweden, West
Germany, Switzerland, Denmark,
Japan, Italy, Canada and France
were all well ahead of Britain.
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GOLDEN HANDSHAKE !

For those of our readers who've
just been made redundant,clutch-
ing their redundancy payments,
the following will be of inter-
est. When Dalgety took over Sp-
illers, Spillers Board of Dir-
ectors were given the elbow.In
compensation all 9 of benifited
from a share-out totalling £I1.7
millions.

They weren't the only ones.
Remember Peter Cadbury of West-
ward TV fame? He recieved a
golden handshake of £75,000,
plus the waiving of certain
financial claims against him.

A lot of money isn't it?

Not for Mr Cadbury though he's
reported as sayingthat, "If any-
body thinks that £75,000 is &
lot of money then we must be
living in different worlds."
He's not kidding is he.

BOSS TAPED

A tape recording did the trick
at a Birmingham industrial
tribunal when an employer sack-
ed a man for belonging to the
TGWU .

Kevin Round hid a little tape
recorder under his jacket when
he was called in to face com-
pany executives at Guest Motors,
West Bromwich. Sales manager
John Westwood was heard to say-
ing that union members were not
wanted.

The tribunal made an interim
relief order that Kevin, a car
salesman, must be reinstated
and his company car returned to
him. This order, under the
Employment Protection Act, gives
protection for those who can
show that it is most probable
they were dismissed for trade
union activity.

A further meeting of the trib-
unal will hear the full claim

by Kevin against unfair dismiss-
al.

TRKE THAT REACTIONARY SMIRK OFF YOUR
MUG, COMRADE ~THERE'S A REVOLUTION

AT NEEDS ORGRNISING .-




WOMEN’S WORK -

REASONS

There are three main reasons
why women's health and safety
should be considered seperately
from men's. Firstly, the pred-
ominance of women in particular
occupations and industries mak-
es5 them more open to risks from
certain hazards. Thirdly, women
occupy a different and lesser
place in society where huose-
work and motherhood is not yet
recognised as additional and
excess labour.

WOMEN’S WORK

Women are concentrated in cer-

tain industries and certain jobs.
Three quarters of all women em-
ployed work in the service sec-—
tor. Over half the women empl-
oyed in manufacturing industr-
ies work in food, drink and
tobacco; electrical engineer-
ing;textiles; and clothing and
footwear.

traditional

They also work in traditional
"female jobs", that is unskill-
ed and semi-skilled factory
work, as typist, sectetaries,
kitchen workers, cleaners, hair-
dressers and laundry workers.

The hazards faced by women
workers are not well documented,
as there has been little resea-
reh into the effects of hazard-
ous substances and working con-
ditions on them.

Dfficial goverment statistiecs
of mortality still list married

women under their hus d's not
their own occupation
hazards
The sort of hazards women are
likely to face are, for instance

Trichloroethylene (Trike) and
chloroform in electrical manuf-
acturing; trike, carbontetrach-
loride and benzine in laundering
and dry cleaning; anaesthetic
gases in hospital operating

rooms. These various chemicals
affect the vital organs, ' ver,
lungs, kidney and can have an
ef{ect on the foetus if the
woman is pregnant.

Even the most modern office
contains hidden hazards, Bad
seating can cause backache and
varicose veins. Duplicators
create methenol fumes whiech can
cause eye irritation, headaches,
giddiness and vision problems.
The potential hazards of visual
display units (VDUs) are susp-
ected but are not yet known.

Currently two New York Times
copy editors are being backed
by their union in their claim
that their cataracts were caus-
ed by excessive exposure to the
radiations emitted from a VDU,

hormones

Cleaners are prone to skin
diseases from exposure to clean-
ing materials as are kitchen
workers whose hands may be per-
anently wet. This condition is
often made worse by further ex-
posure in the domestic environ-
ment .

Women working in the chemical
industry, eg in pill manufact-
ure, can inadvertently be ex-
posed to large quantities of
artificial hormones. Women pack-

ing cosmetics on an assembly
lines can be exposed to differ-
ent chemicals and fine dust,

for instance talcum dust, which
is known to often contain as-
bestos.

PREGNANCY

Women have rights both to work
and bear children; it should be
a recognised social responsibility
to protect their dual role. But
it is the reproductive organs
and pregnancy itself which are
biologically the areas which
make women most at risk from
industrial hazards.

OMEN’S ILL-HEALTH

foetus

A major problem for women be-
coming pregnant or intending to
become pregnant is that the
foetus grows fastest within the
first five weeks after concep-
tion, when the nervous system
and the brain are at their most
vulnerable stage. But, it i§
also the period when few women
can do more than suspect that
they are pregnant. Therefore
the most dangerous period of
exposure to toxic chemicals and
substances occurs before the
pregnancy is comfirmed. This
means that transfering a preg-
nant worker to a safer environ-
ment, when it happens, usually
happens to late.

toxic

There are three basic categ-
oriesof agents which can aff-
ect the foetus: physical, such
as ionising radiation(from X-
rays); chemical, such as phar-
dceutical and other industrial
toxic chemicals, and biological,
such as infectious bacteria and
viruses (eg German measles).




Nurses and hospital workers
are particarly at risk from the
last of these. Toxic substances
can have potential effects on
the foetus which stretch beyond
the actual period of conception.
The DHSS have now advised all
health authorities to withdraw
pregnant women and those plann-
ing families from operating
theatres after research showed
that anaesthetic gases caused
above average risk of miscarr-
iages and birth defects.

miscarrages

This applied not only among
women exposed while pregnant but
also among those who had worked
in operating theatres up to a
year before conception. When a
child is born, industrial haz-
ards can also take there toll.

Accumulations of chemicals
in the mothers body can be pass-
ed on to a child through breast

feeding.

There are no official statist-
ics on the rates of miscarriages
still births, premature births,
death soon after birth, child-
hood cancer or congenital def-
ects according to the mothers
work during pregnancy. Yet
clearly such statisties if coll-
ected and published would en-
able us to have a clearer pict-
ure of industrial hazards on
future generations.

One out of every 25 children
is born with a defect of some
sort and some form of cancer is
the single largest killer of

children up to age of fourteen
years (barring accidents).

lead

However, reproductive hazards
are not just confined to women.
The male reproductive system is
also vulnerable and increasing-
ly research shows that more and
more industrial chemicals aff-
ect the testes and alter sperm
production and sperm strengh.
There is also the liklihood of
transmitting pgtential birth
defects to succeeding gener-
ations.

The effects of lead is a case
in point. In Britain women are
"protected" by legislation from
working in lead production. But
lead also affects male reprod-
uction in allthe ways cited
above.

How can you "protect" a woman
from her husbands job if he
brings back its effects on his
clothes. [t is less costly for
them to bar childbearing age
women from the work place than
to take action if men are also
found to be in danger.

SAFER ENVIRONMENT

General ill-health in women
is also linked to the problem

of constant tiredness. Where
women have to cook, launder

and clean at the end of a work-
ing day and then often spend

a disturbed night looking after
a child, sleep is lost which is
never regained. This can mean
she becomes generally 'run-down"
it can mean an increase in the
number of accidents and near
misses at work.

The answer to women's over-
load, is of course not to re-
strict their employment(as Pat-
rick Jenkin would) but to devel-
op the the social facilies, such
as meking work less repetitive
and tiring, which would reduce
general fatigpue.

accidents
Shorter working hours, long-
er weekends and holidays and
improved household provision
would benefit all women workers
and by definition, all workers.
It is however necessary to
realise that the occupational
health problems of women are not
basically different from those

7

of men, and the same preventive
measures against occupational
hazards should be applied to men
as well as women.

With ecertain clearly defined
exceptions, usually to do with
pregnancy, the answer to a rec-
ognised hazard to women's health
is not to prevent women from

working in certain industries
and occupations but to make
sure that the general conditions
in industry are such that both
men and women can work in them
safely.

important

The International Labour Org-
anisation considers it "real-
istic and important to envisage
an evolution of social policy
directed towards obtaining sim-
ilar protective standards for
men and women, with as few diff-
erentials as possible'.

British workers have begun the
battle to make the working en-
vironment safe,but there can be
no room for complacency until
all workers are ensured a safe
and protected working environ-
ment.
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LENINGRADS LEFT

One of the peculiarities of
Leningrad is that there as ex-
isted for some years, in spite
of successive "dismantlings' at
least one Left group.

The latest (after the crush-
ing of the Anarcho-communist
Group of Skobov-Tsourkov in
1978)—the Revolutionary Comm-
unards, known also under the
name '"Anarcho-Hippies'—exists
entirely in secrect and tries
to evade police investigation.

Three of its members were sen-
on December 25th I979: Vliadimir
Mikhailov and Alexei Stassevitch
to three years and Alevtina Kot-
cheroy to one year.

(The group seeks to establish
contacts with Western anarchist
organisations. Write to their
international secretary Andrei
Okoulov, cf/o Lev Routkevitch,
Rasumowokigasse 9-11/23, VIENNA
A-1030, Austria, who will for-
ward.)

From "AGORA" (quarterly inter-
national libertarian review—
published Toulouse) No. 3.



SMOT RussixAs FREE TRADE UNION

SMOT ("Free Interprofessional
Union of Workers") was formed
on 28th October I1978. It was

the second_indepandant union
to appear in Russia.

The first, created in Nov-
ember 1977, and known as the
Association of Free Trade Un-
ions (A,S.L.), was completly
destroyed by the KGB and ceas-
to exist in Febuary I979. Its
founder, Vladimir Klebanov, a
former mineworker, has been in
the psychiatric prison at Dniep-
erpetrovsk since May I978.
SMOT can be considered in some
ways as the Klebanov union's su-
ceessor, (it took in ‘one of the
groups which survived), but in
contrast with the latter, which
concentrated its activies on
the defence of the professional
rights of workers, SMOT is ded-
icated to defending all those
rights violated by the author-
ities, whether professional,
social, economic, cultural,rel-
igious or political.

legal

SMOT considers that the guar-
antee of each one of these rights
is an indispensible condition
for the exercise of all the oth-
ers.

A working group of SMOT, app-
ointed by election, inquires in-
to the complaints of workers and
takes legal proceedings to en-
sure their defence. It produces
a.duplicated "Information Bull-
etin.

SMOT is a legal organisation
and works within the framework
of the Soviet constitution and
international law. Its struct-
ure is determined by the spec-
conditions prevailing in the
USSR. Autonomous groups of work-
ers elect a council of delegates
on the basis of one delegate
for each group.

The members of the council
take all responsibility for the
work of SMOT, their names and
addresses being made public.
Bach one is backed by & subst-
itute delegate elected in adv--
ance who can replace him/her
in case of arrest.

VLADIMIR BORISSOV

security

Today SMOT is composed of
ten groups, in Moscow and Len-
ingrad, with 200 members whose
names are not divulged outside
for security reasons.

In the course of a press con-
ference in October 1979 the
council of delegates announced
its interest inthe possibility
of affiliation to the Internat-
ional Confederation of Free
Trade Unions and the World Con-
federation of Labour. It also
asked the International Labour
Organisation for an assurance
of protection. It has not ob~-
tained any official response.

¥ = % % * *

A decisive role in the organ=
isation of SMOT has been played
by @ 35 year old eleetrician,
Vladimir Borissov, a dissident
well known for his activities
in support of Human Rights. He
has already spent nine years in
different prisons and psychiatr-
ic institutions.

Among the founder members of
SMOT are:

Valeria Novodrovskaya,28, 1ib-
rarian, confined in the Moscow
No. I5 psychiatric hospital from
24th November I9®78 to 7th Feb-
uary 1979. Member of SMOT'S
council and working group,Nov-
odroskaya organised the union's
library and gave courses in lit-
erature, history and history of
art to a group of 40 workers,
members of SMOT.

clinics
Valeria—who has already
spent three years in Kazan psy-
chiatric prison (I1969-1972) was
confined in cell 26, reserved
for partiularly violent pris-
oners. She was released foll-
owing numerous telegrams sent
from England to the Health Min-
istry, WThe decisive interven-
tion was that of John Boyd,
general secretary of the AUEW.
YEVGENY NIOLAYEV, 40 zoo-
logist, was dismissed from his
post in 1870 for having refus-
ed to take part in a "social-
ist competition”" in honour of
the XXIVth Party Congress.
Following this he was "treat-
ed" at various times in psy-
chiatric clinies because of
his activities in support of
human rights. Yevgeny Nikol-
ayev was one of the founder
members of the Klebanov un-
ion, which cost him his last
hospitalisation finishing on
12th september IB78.

detention

Several other mempers or
sympathisers of SMOT are man-
ual or non-manual workers who
have also been spirituslly and
intellectually prepared in the
"Gulag University", are the ap-
pretice baker,Yuri Grimm (SMOT
member) and Vladimir Gerohumy
(also a SMOT member).

cont. p11



The Day The Army Mutinied

history

At school history is usually
taught as if the only people
who ever did anything were the

high and mighty; Kings and Queens

Prime Mjnisters, Generals. Ord-
inary people are treated as min-
ions who did as they were told
and always accepting whatever
was dished up to them.

That view is totally false.
Since the beginning of time
ordinary people have rebelled
against their exploiters and
fought for there rights. When-
ever any politician trys to cl-
aim that the workers today are
too militant, not like the old
days when people used to respect
authority, knew their place and
other such rubbish, he's lying.

In order to put right this
false view of working class hist-
ory 'Direct Action' is running
& series on working class hist-
ory, beginning with British Army
Mutinies at the end of the First
World War.

One of the most striking asp-
ects of the First World War was
that there were ngt more mutinies
by British troops. There were
of coursg mutinies in other armies
such as the French or the Russian
and near the end of the war in
the British army itself.

gunned down

The mutinies began with Etaples,
a base camp in France, when dem-
ofistrations by soldiers took
place against the arrest of a
New Zealander. Further trouble
accurred when one of the demon-
strators was shot and killed by
the Military Police. A.few days
before 23 men in a Labour Comp-
any, mainly Egyptians and Chinese
had been gunned down after they
had gone on strike.

In Britain itself, in early
1918, Guards Machine Gunners at
Pirbright mutinied, refusing
duty for three days. Two days
after the Armistice men at
Shoreham mutinied, demanding
to be demobbed, their demand
being granted.

Men were sick of the war and
army life, wanting to return
home, yet had to wait months in
barracks for demobilisation.
Even worse, there was the poss-
ibility that some of them would
be sent to Russia to put down
the Bolsheviks. Because of this
many other mutinies followed,
such as that by 400 men who re-
fused to board a troop train in
Lendon after being told that
they were being sent to Russia.

conscripts

The army was in disarray;

Soldiers and Sailors Councils
were set up and troops sent to
intimidate Civilian Strikes

could not be trusted as they
were fraternising with their
civilian brothers. Clearly the
wave of Syndicalist inspired
strikes at the end of the war
had affected the troops; fresh
conscripts sent tointimidate
mutineers in Calais joined the
mutiny, which was being supp-
orted by French workers.

The importance of these events
is that they show that the Brit-
ish Squaddie is no different
from anyone else and that the
British Army is not the all
powerful force it is imagined
to be by many working class
radicals.
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GARDNERS

Last year was a pretiy bleak
picture on the industrial front.
On the whole the bosses did what
they wanted, when they wanted
and there seemed little sign of
anyone willing to fight back.

To keep cheerful militants
had to switch on there T.,V, sets
and watch events hundreds of
miles away in Poland.

But one event in this country
gave a glimmer of hope that
workers had had enough.

The Gardners factory in the
Lancashire town of Eccles man-
agement decided to sack some
workers, just a few more hundred
for the scrapheap. Except these
workers said nay, stuck two
fingers up at the management
and took control of their fac-
tory.

==

inside the occupation

JUST A LITTLE BIT MORE

On May 19, 1979, after over
two and half years in the fed-
eral court system of the United
States, a jury awarded the fam-
ily of Karen Silkwood $10.5
million, after finding the Kerr-
McGee Corporation (KM) guily of
negligence in the plutoniom
contamination of Karen, who
worked at a KM nuclear facil-
ity.

This verdict marks the first
time anywhere that & nuclear
corporation has been held cri-
minally liable for off-site
contamination. The jury found
that KM allowed plutonium to
"escape" from its plant near
Crescent, Oklahoma, and showed
up in Karen's apartment some 40
miles away, contaminating her
clothing, bed, toilet and even
the bologna and cheese she was
eating in her refridgerator.

==

While KM alleged that Karen
deliberately stole the pluton-
ium to embarress the company---
even hinting that she may have
taken it in irder to sexually
abuse herself---evidence gath-
ered by lawyers and investigat-
ors, strongly indicates that
the actual facts point to KM
being the culprit, not Karen
Silkwood.

Karen had begun work at the
plant in 1972 and had become
aware that KM was violating num-

erous worker health and safety
standards as well as quality
control standards for the pl-
utonium fuel rods they were
contracted to make. She compl-
ained to both her union, the
0il,Chemical and Atomic Work-
ers Union (OCAW), and the At~
omic Energy Commission(AEC).

AT KARENS REQUEST A
TEAM OF K.M, INSPECTORS

HEY! THE
STUFF 1S ON JEVERYW

IN THE REFRIGERATOR?

TEST HER APT.RR RADIATIN PRI Riour s
B STRONGESTon § | OH STEVE SOME-

KAREN CALLS. AND LATER AT PREWS AT

WASHINGTON
STEVE WODKA?

THING VERY WERD
IS G0ING ON

Redundancy notices were ignor-
ed or burnt and battle lines
drawn up. 1,800 workers versus
Gardners Ltd, subsidery of the
mighty Hawker-Siddley. The work-
ers, mainly AUEW, toured the
country winning support and
raising thousands of pounds for
the strike fund.

Protest marches were held
through Eccles and leafletting
and collections taken in the
shopping precinect. They didn't
wait for the union bureaucracy
to grind into 'action' but took
the initiatives themselves.

Gardners management were dumb-
struck and realised that they
had bitten off more than they
could chew. Poor souls had to
back down and withdraw all com-
pulsory redundancies, the proles
had“won.

The bosses are not unbeatable,
if the workers are organised,
united and determined theyte un-
stoppable. The Gardners workers
showed that.

'"Gardners' a little bit of
Poland here in dull old Britain.

TYNE AND WEAR

On November 24th last year a
picket was held at the DHSS off-
ices in Newcastle and the prem-
ises occupied. Protesting against
increasing attacks on living
standards of people forced to
live on the states meagre ben-
efits, was a large contingent

of pensioners, unemployed, one
parent families and those too
sick to work.

On behalf of the pickets a
speaker pointed out that on that
very day the government was cutt-
ing benefits and that the cabinet
were discussing even further
cuts to attack the working
class with. Also mentioned was
the fact that benefits were only
increasing by I1I% - over 5% less
than the rate of inflation and
that in January IS981 Earnings
Related Supplement is to be re-
duced and eventually abolished
in I981.

angry mood

Thespeaker ended by calling
for unity inthe struggle against
escalating attacks upon the
working class.

In an angry mood the picket
decided to occupy the building.
During the occupation social
security staff and customers
listened intently towhat the
protesters had to say. After a

cont. page 12



SMOT

Vliadimir Skvirsky, 48, geo-
logist and member of SMOT's
council of delegates was pl-
aced under preventive detent-
tion on I3th October 1978 in
a Moscow prison. Before the ex-
amaning magistrate, Skvirsky
pleaded not guilty and refused
to answer gquestions about SMOT.
The"public" trial lasted two
days (I5th and 16th May 1979)
before the Peoples Tribunal in
Moscow's Moskvoretsky district.
Skvirsky, whose complete inno-
cence was demonstrated by his
counsel, was sentenced to five
years internal exile.

A number of telegrams had
been sent to the judge, notably
including those from NALGO,
Force Ouvridre, the National _
Education Federation of France
and the British Parliamentry
Group for Human Rights.

Mark Morozov, 47, an engin-
eer, wWAs incarcerated on Ist
“ovember 1978 in the Leforto
prison. He is actually await-
ing trail charged under Art-
icle 70 of the Penal Code
("Anti-Soviet propaganda and
agitation"). Thanks to exper-
ience and courage of these
people, to the symphathy of
workmates and the solidly-
built structure of the union
SMOT has managed to survive
in spite of the continual per-
secutions, the provocations,
the silence of the Western
press and the feeble support
of free unions abroad.

From: Workers Solidarity
Monthly organ of the Frence
Revolutionary Syndicalist and
Anarcho-syndicalist Alliance.
(ASRA)

Extract from an article by

Viector Fineburg

(Russian dissident- represent-
ative abroad of SMOT, the only
free trade union remaining in
the USSR).

ERICCA -

a women’s right to cues!

no vote

Working Men's Clubs are not
exactly known for their enlight-
ened attitude towards women,

Only a handful of CIU affiliated
clubs treat women as equal mem-
bers, most relegating women to
the position d?i‘ﬁidy Members '
who are join by their husbands
membership and have no say in
club managment.

Women have no vote, cannot
stand for office, bring guest
into the club or use the 'Men
only' rooms. On top of this, as
women cannot affiliate to the
CIU, they cannot obtain the pass-
card which entitles members to
enter any CIU club.

A1 S

Sheila Capstick with her poster

fight

This discrimination can be
taken to ludicrous levels. One
of the few clubs which has equal
rights, the AEU club in Eccles,
Manchester, was faced with the
prospect of sending it's snook-
team,which includes a women, to
play a fixture at a nearby club.
This club has a white line paint-
ed over the gamesroom floor over
which women aren't allowed to
Cross.

To fight against this, ERICCA
the Equal Rights in Clubs Cam-
paign for Action—was formed.
The campaign began just a year
ago when Sheila ®apstick, a long
standing member of Wakefield
city Working WMen's Club, was
banned from playing Snooker.

Since its formation, ERICCA
has been building up support in
Trades Couacils and other work-
ing class organisations which
have strong links with Working
Men's Clubs. They are hoping to
get motions through Unions, Clubs
and onto the CIU's agenda next
year.

1

THE DAM

The Direct Action Movement is
an organisation of active
militants. We aim to offer an
alternative for those who do
not wish to be organised from
#above but who nevertheless
appreciate the need for organ-
isation, and for action.

Since its founding in March
1979 the D.A.M. has grown rap-
ihly. It now has branches in
most large towns active in a
variety of fields and working
to establish grass roots org-
anisation that does not depend
on careerists and self seeking
leaders to get things done.

We have no central committee
to tell us what to do or think
and no tin gods whose sacred
words give us all the answers.

We aim to grow by sharing
our skills, resources and
understanding. We ask people
to work with us rather than
submit to our instructions.

Tﬁe world has too many power
crazed leaders already. We bel-
ieve in complete workers con-
trol (not the bogus socialism
of the so-called 'communist'
countries). We believe in gen-
uine democracy (not that repre-
sented by professional polit-
icians). If you just leave it
to us we aren't going to change
the world for you. We'll work
with you as equals but we won't
lead you. It's up to all of us.

Membership fees (to pay expenses
only, all work for the D,A.M.

is unpaid) are £I.50 per month
(for waged) and IOp (unwaged).
Membership is open to all who
agree with the aims and princ-
iples.

SUBSCRIBE
Subscription rste per 6 issues

UK & Ireland ....,. £1.60
OVERBEAS — % ——=— £2.10

I wish to subscribe to DIRECT
ACTION.

1 enclose ¢ subscription
and ¢ donation.

Send to:- DAM, 164/166 Corn
Exchange Bldgs., Manchester
M4 3BN
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tyne & wear

while the managment called in
the police. Who on arrival prom-

tly cleared the premises. No arr-

ests were made’.
Afterwards all taking part in
the demo enthusiastically pledg-

ed continuing action against att-

acks on their living standards.

A month after this demonstra-
tion the state confronted us
with the latest unemployment
figures, 2,244,229, a stagger-
ing increase of B88,771 in the
year. This means a national un-
employment percemtage rate of
9.3%. In simple terms that means
nearly one worker in ten is on
the dole!

redundancies

In the Wearside area unemployed

workers number 22,675. With more
redundancies predicted for [981
the prospect of finding work is
practically impossible. Faced
with this gloomy future unempl-
oyed workers are planning action
based on the Newcastle model.

As the speaker in Newcastle
stressed - unity is the only
answer to fight the states att-
acks or our standard of living.
Whether the the state is run by
Conservative or Labour it must
be smashed,as both represent the
same interests and its not that
of the working class.

Maternity
Rights

Women's right to paid leave to
have a child is completely
undermined by the Government's
three proposals to change the
system of maternity funding.
Women earning about £35 a
week or more will lose out if
the changes go through. The
three optians laid out in the
consultative document attack
the rights in the Eployment
Protection Act which are worse

than those in most EEC countries.

Women who do not work will
gain but their gain will be
small.

The right to maternity pay
has pnly been in existence for
three years. It is yet to get
going as women fulfil the two
years' service requirements,
the Equal Opportunities Comm-
ission points out.

The first option would in-
volve pay-outs so small that
the sum of £I6I million, en-

vi saged as total Natioal Insur-
ance spending in [9B0-81, under
the present system, would not
be spent, the government ad-
mits in the document published
by the Department of Health
Social Security.

e |

options

Indeed this option would be
so low, that subsisgence pay-
ments, in the form of either
supplementary benefit or sick-
ness benefits would have to be
madeto women "who would not be
able to cope financially".

Under the first option, mat-
ernity allowance and maternity
pay would be abolished. The
maternity grant, to which wom-
en who had paid Natioal Insur-
ance contributionsgin the app-
ropriate tax j'ear 3u1d be en-
titled, would be inereased to
£200 for the first birth and
£80 for subsequent®births.

Under option twoy*the mater-
nity grant would remain at £25
(having not been inecreased
since [969), Maternity pay and
maternity allowance would be
combined to form a Ssingle all-
owance payable by the employer
at the flat rate af £30 for I3
weeks or £22 for 18 weeks. A
living wage? The DHSS would
still pay an allowance to cer-
tain women who fulfilled Nat-
ional Insurance gomtcibution
conditions. o

money

The third option would also

keep the £25 maternity allowance.

The Maternity Pay Fund - which
has been financed by an increase
in employers' National Insurance
contribut‘ons sinee being set
up unde: #* e Employment Prot-
ection Act - would be abolished.

The money releaSed would be
used to increase the maternity
allowance to either £24.50 for
18 weeks or £30 fq@ I4 weeks.
Alternati ely the grant would
be increased to £8@ and the
allowance fixed at £18.50, the
third option suggests.

There is a forth option which
is the only one offered that is
worth taking - and fhat is to
leave things as t re.

Under the first options
a women would get ., Or £200
on the first birth £80 on
later ones (option gfie), up to

£415 (option two if a women has
paid full NI contributioen) or
£466 (option three if you are
currently entitled to maternity
allowance)

reduced

But at the present time a
working women on just €35 a
week would get £416.80. If on
£60 a week she would get £596.80.
Thﬁ;g sums include the maternity
grant, the £20.65 a week:mater-
nity allowance for I8 weeks,
plus pay at 90% of normal earn-
ings for six weeks minus the
maternity allowance payment for
those weeks.

The Equal Opportunities Comm-
ission considers that it is not
appropriate to change the pres-
ent system of cash benefits
without making more money avail
able.

It points put that women's
maternity allowance - to which
they are entitled by their
National Insurance contributions

= is already being reduced by
the government with decisions
from 1982 to make it taxable,
abolish the earnings-related
supplement and drop it 5 per
.cent behind the inflation rate,
in line with certain other ben-
efits

Under theEmployment Act, the
Eovernment has already discrim-
inated against pregnant women
by amending the Employment Pro-
tection Act so that they can be
offered an inferior job on re-
turniqj.to work .

THE PROPOSALS

The government proposals do not
Just rearrange funding for mat-
ernity payments. They will save
money. The Maternity Pat Fund
financed from employers Nation-
al Insurance contributions, has
a surpless of £47,7 million.
The implication is that this
surplus would be used else-
where with maternity pay axed.
It has already decided to cut
£47.7 million between 1981 and

1983 by phasing out earnings-
related supplement on maternity
allowan

These nts are made by the

Child Poverty Action Group
which has rejected the three
options. It described the pro-
posal to raise the maternity
grant from £25 to £I140 by
scrapping maternity allowance
and maternity pay as 'shabby'.
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